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Welcome to
the
University of
Florida's
College of 
 Medicine
Jacksonville! 

This guide has been designed to assist our
Non Clinical Faculty with understanding
the rich benefit program that the
University of Florida , State of Florida and
the College of Medicine has to offer.



Non-Clinical Faculty
Overview

Non-Clinical Faculty are eligible to participate in the benefit programs
offered by both the State of Florida and University of Florida.

 
Enrollment in insurance programs is NOT automatic. You must enroll within

60 days of your hire date to be covered.
 

Non-Clinical Faculty's health insurance will be through the State of Florida.
 

 Dental, Vision, and Supplemental Plans can be elected through the
University of Florida of a 0.50 FTE or more.

 
 

Your Domestic Partner
Your Child and/or domestic partner's
child
Your Child and/or domestic partner's
child with a disability.
Your and/or domestic partner's
child/stepchild
Your foster child
Legal Guardianship
Your and/or domestic partner's
child/grandchild

UF Eligible Dependents: 

*Social security numbers are required for all
dependents. 

*UF Recognizes Domestic Partnerships
Affidavit Required w/supporting
documentation. 

Qualifying Status Changes:
 

Qualifying status events include
changes in family or employment

status. 
 

Examples: marriage, birth of child,
dependent eligibility changes, divorce,

death, time away from work,
retirement, transferring or leaving State

employment.
 

All qualifying status events must be
reported and changes completed

within 60 calendar days of the event.
 

The effective date of the plan change
depends on the benefits package and

plan.
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https://benefits.hr.ufl.edu/my-benefits/eligible-dependents/
https://benefits.hr.ufl.edu/my-benefits/eligible-dependents/
https://benefits.hr.ufl.edu/life-events/qsc/


Important Contacts
Jacksonville Benefits Admin

UF Jacksonville Benefits: ufcomjaxbenefits@jax.ufl.edu
904-244-3471

UF Insurance Providers
Eagles Dental: support@eaglesbenefits.com, 800-726-5603

Humana Vision:  1-877-877-1051

Preferred Legal: 1-888-577-3476

The Standard: 
          Christine D'Angelo
            813.878.0283
           Christine.Dangelo@standard.com

UF Gainesville Office/ Benefits
UF Gainesville Main Office
352-392-2477
benefits@ufl.edu

UF FMLA
UF CENTRAL LEAVE
352-392-2477
benefits@ufl.edu

State Benefits/ People First
People First Benefits:  866-663-4735

Aetna Medical (HMO):  877-858-6507
AFLAC (Cancer & Intensive Care): 800-780-3100
Ameritas (Dental): 877-721-2224
Chard Snyder (Spending & Saving Accounts): 855-824-9284
Cigna (Dental): 800-244-6224
Colonial Life (Accident, Cancer, and Disability): 888-756-6701
CVS Caremark (Prescriptions): 888-766-5490
Florida Blue Medical (PPO): 800-825-2583
Humana (Dental): 866-879-3630
Humana (Vision): 800-939-5369
MetLife (Dental): 844-222-9104
New Era (Hospitalization): 800-277-2300
Securian Financial (Life Insurance) 888-826-2756
Sun Life (Dental): 800-442-7742
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mailto:support@eaglesbenefits.com
tel:13523922477
tel:13523922477


Benefit Provider
Coverage

     

     

     

     

     

     

     

     

     

     

2023 Non-Clinical Faculty Benefit
Overview

Effective
Date

Who pays
Premiums

Enrollment

Health
Insurance

Life
Insurance

Savings &
Spending

Supplemental
Plans

Legal
Plan

Vision
Plan

Dental
Plan

Disability
Insurance

PPO, HMO,
or HDHP

$25,000
Securian Financial

60% of monthly
salary max up to

$15,000
The Standard

1st of the
following

month

Date 
of Hire

Date 
of Hire

Employee

State 

UF 
COM 

People First 

Automatic
Enrollment

Automatic
Enrollment

UF Eagles

State Plans

UF Humana

State Humana

Preferred
Legal

Accident, Cancer,
Disability,

Hospitalization &
Intensive Care

FSA, Dependent
Care, HSA, HRA

my.ufl.edu 

my.ufl.edu 

my.ufl.edu 

Date of Hire

Date of Hire

Date 
of Hire

People First

People First

1st of following
month

1st of following
month

1st of
following

month

1st of
following

month

People First

People First

Employee

Employee

Employee

Employee

Employee

Employee

Employee

Benefits
Coverage
Provider

 Optional Life
Insurance

 Additional term life
insurance. Benefit amounts
between 1 and 7 times base

annual earnings, up to a
maximum of $1,000,000

are available. 
 

1st of the
following

month

Employee People First
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https://benefits.hr.ufl.edu/my-benefits/explore/eligibility/faculty/hsc/
https://www.mybenefits.myflorida.com/health/health_insurance_plans
https://www.mybenefits.myflorida.com/health/health_insurance_plans
https://www.mybenefits.myflorida.com/health/life_insurance_plans
https://www.mybenefits.myflorida.com/health/life_insurance_plans
https://www.mybenefits.myflorida.com/health/savings_and_spending_accounts
https://www.mybenefits.myflorida.com/health/savings_and_spending_accounts
https://www.mybenefits.myflorida.com/health/other_supplemental_plans
https://www.mybenefits.myflorida.com/health/other_supplemental_plans
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/legal_preferred.pdf
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/legal_preferred.pdf
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/standard_disability.pdf
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/standard_disability.pdf
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2017/07/eagles-dental.pdf
https://www.mybenefits.myflorida.com/health/dental_insurance_plans
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/06/UFSelect-Humana-Vision-Overview.pdf
https://www.mybenefits.myflorida.com/health/vision_insurance_plan
https://www.mybenefits.myflorida.com/health/life_insurance_plans
https://www.mybenefits.myflorida.com/health/life_insurance_plans
https://www.mybenefits.myflorida.com/health/life_insurance_plans


Retirement
As part of the College of

Medicine, Non-Clinical Faculty
you will be automatically

enrolled into the SUS (ORP)
retirement program.

You will need to select a
vendor for the ORP plan.

 

SUSORP
 

State Retirement Plan

Contribution Rates:
Employer: 5.14 % of biweekly earnings

Mandatory Employee: 3% of biweekly earnings

Voluntary employee: up to 5.14% of biweekly

earnings.

Mandatory Contributions
automatically withdrawn

ORP MANDATORY FORM
 
 

ORP CHANGE FORM

All full-time Clinical Faculty must select a vendor for their ORP Account
within 90 days and establish a contract with chosen investment Provider. 

(list of providers on next page)

pg. 4

https://employer.frs.fl.gov/forms/orp-mand.pdf
https://employer.frs.fl.gov/forms/orp-change.pdf


Investment Providers

SUSORP
State Retirement Plan

Stephen Harrison
352.547.6600

stephen.harrison@equitable.com

Deborah James
352.538.0106

djames@gaboragency.com

All full-time Non-Clinical Faculty must select a vendor for their ORP Account. 
Once selected, please reach out to provider to set-up an account.

Liz Livingston
904.244.8160

liz.livingston@corebridgefinancial.com

Barbara Vaught
813.632.5153

bvaught@tiaa.org

pg. 5

https://www.dms.myflorida.com/workforce_operations/retirement/optional_retirement_programs/state_university_system_optional_retirement_program
https://www.dms.myflorida.com/workforce_operations/retirement/optional_retirement_programs/state_university_system_optional_retirement_program


Voluntary
Retirement

As part of the College of
Medicine you are eligible to

participate in the below
Voluntary plans.

These plans are 100% funded by
employee. 

NO UF CONTRIBUTIONS.
ENROLLMENT IS OPTIONAL.

pg. 6

Liz Livingston
liz.livingston@corebridge

financial.com
904-244-8160

Angie Bird
angelene.bird@voyafa.com

 

Enrollment Online Form

Enroll on Fidelity
Website

https://benefits.hr.ufl.edu/retirement/voluntary/voluntary-403b-plans/
https://benefits.hr.ufl.edu/retirement/voluntary/voluntary-457-deferred-compensation-plan/
https://dcez.fldfs.com/NewEnrollment/NewEnrollmentRequest.aspx?cxt=R
https://nb.fidelity.com/public/nb/ufl/planoptions/plandetails?planId=51780&option=planBasics


 
Optional Life & Disability

Insurances
Basic Term Life

 Automatic Enrollment of State Life Insurance 
 

$25,000 Life Insurance Benefit, effective your first
day of employment.

 
This benefit does reduce to 65% at age 70 and

50% at age 75
 

You also have the option to purchase additional
life insurance for you and your covered

dependents, through both UF & the State of
Florida.

Optional Life

Disability
 Long Term & Short Term

60% of your basic monthly earnings (tax-free) up to a
maximum of $15,000 per month. Effective first day of

employment.
180 day elimination period. 

 
You also have the option to purchase additional disability
insurance for you through the UFSelect Plan. There are 30

day and 90 day plans to choose from. 

Salaried employees can also elect additional
term life insurance.

Benefit amounts between 1 and 7 times base
annual earnings, up to a maximum of

$1,000,000 are available. Medical underwriting
may be

required. 
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https://www.mybenefits.myflorida.com/health/life_insurance_plans
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/standard_life.pdf
https://www.mybenefits.myflorida.com/health/life_insurance_plans
https://www.mybenefits.myflorida.com/health/life_insurance_plans
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/standard_disability.pdf
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/standard_disability.pdf
https://www.mybenefits.myflorida.com/health/other_supplemental_plans


STATESTATE  
OFOF

FLORIDAFLORIDA
BENEFITSBENEFITS

Let's learn more about your State of
Florida Benefit options! 

 
These benefits will be elected through

the People First portal



People First
UF participates in the State of Florida group Insurance program.

 
People First is the administrator for State of Florida insurance plans. The State of

Florida has their own polices and procedures when it pertains to benefits. 
 

 State of Florida plans start the 1st of the following month after enrollment.
 

USER ID
You will receive your People First ID in the mail. However, if you wish to enroll/access
your account prior to receiving in the mail, you may call People first directly.

Insurance Effective Dates
Employees have 60 days from their hire date to enroll into insurance. Employees may
elect health insurance only to begin the month after they are hired (if eligible).
Insurance premiums are paid one month in advance. Therefore if you elect early health
insurance you will have a double deduction in premiums.

For Dental, Vision, and Supplemental Plans these are not eligible for early election and
will start 1st of the following month after enrollment.

Rehire/Transfer Employees
You are not considered a new employee in terms of benefits through People First if you
are rehired or transferring from another state agency or University within 26 weeks due
to a no break in service.

Changes or cancellations of your benefits can only be done in the event of a Qualifying
Status Change or during Open Enrollment.

Domestic Partner?
 If you're wanting to add your Domestic Partner to insurance coverage of the same or
the opposite sex, please contact your Benefits admin for more information.

State Eligible Dependents
 Your Spouse
Your Child
Your Stepchild
Your Fosterchild
Legal Guardianship
Your over-age dependent (and with disability)
Newborn child of a covered dependent
Children of law enforcement, probation, or correctional officers
Surviving spouse and dependents

For More information on eligible dependents, please navigate here pg. 9

https://www.mybenefits.myflorida.com/health/eligibility_and_enrollment/making_changes_to_your_plan/making_plan_changes_as_a_newly_hired_employee
https://www.mybenefits.myflorida.com/health/eligibility_and_enrollment/dependents
https://www.mybenefits.myflorida.com/health/eligibility_and_enrollment/dependents
https://www.mybenefits.myflorida.com/health/eligibility_and_enrollment/dependents


People first
 Insurance Cards:

Insurance cards are mailed after the insurance
effective date. If you need to use your coverage
before you received your insurance cards, visit
the health insurance provider's website to
request an electronic card.

 Qualifying
Status Change:

If you're enrolled into
State Benefits.

Please notify People First
within 60 days of a

qualifying status change

Submitting  QSC documentation:
Online:

peoplefirst.myflorida.com
Login with username & Password
"Submit" (top right corner)
Select type of documentation
Upload Documentation
"Submit"

Please call People First to verify they
received documentation 866-663-4735

Using People First
To Enroll

Online:
peoplefirst.myflorida.com

User ID and password
required

Default password:
Pf + birth date (PfMMDDYY)

Once you have made your
selections, a confirmation

statement will be
generated for your

records.

After you submit your
elections you will not be
able to go back and make

edits*

Enrollment 
1. Watch for your benefit statement in the mail. It will show all of your options and costs, and explain possible effective
dates of coverage.

2. Enroll within 60 days of your new hire/qualifying status change event. If you miss your enrollment deadline, you must
wait until the next open enrollment, unless you have another qualifying status change event during the year that allows
you to make a change.

3. Have correct Social Security numbers, birth dates, and required documentation to enroll your eligible dependents.

4. Choose your options carefully. Once you make an election during open enrollment or within the 60-day QSC event
window, you cannot cancel or change to another plan (e.g., switch health
insurance plans). 
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https://www.mybenefits.myflorida.com/health/making_plan_changes_with_a_qualifying_status_change_qsc_event
https://www.mybenefits.myflorida.com/health/making_plan_changes_with_a_qualifying_status_change_qsc_event
https://peoplefirst.myflorida.com/peoplefirst/index.html
https://peoplefirst.myflorida.com/peoplefirst/index.html


Enroll into State 
Benefits

People First Service Center
Monday-Friday

8 a.m. to 6 p.m. EST
1-866-663-4735 pg. 11

https://www.dms.myflorida.com/content/download/140728/907771f
https://www.dms.myflorida.com/content/download/140728/907771f
https://www.dms.myflorida.com/content/download/140728/907771f


State 
 Medical

Monthly Premiums can be found here
pg. 12

https://www.mybenefits.myflorida.com/health/health_insurance_plans
https://www.mybenefits.myflorida.com/health/health_insurance_plans
https://www.mybenefits.myflorida.com/health/health_insurance_plans
https://www.mybenefits.myflorida.com/content/download/156958/1041094/2023PremiumRateTableEffectiveDecember2022forJanuary2023Coverage_10_05_22.pdf


State 
 Dental

Please check with your primary Dental Provider to
see what plan is right for you!
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https://www.mybenefits.myflorida.com/health/dental_insurance_plans
https://www.mybenefits.myflorida.com/health/dental_insurance_plans
https://www.mybenefits.myflorida.com/health/dental_insurance_plans


State  
Vision

Humana Vision

pg. 14

https://www.mybenefits.myflorida.com/health/vision_insurance_plan
https://www.mybenefits.myflorida.com/health/vision_insurance_plan
https://www.mybenefits.myflorida.com/health/vision_insurance_plan


State  
Supplemental

pg. 15

https://www.mybenefits.myflorida.com/health/other_supplemental_plans
https://www.mybenefits.myflorida.com/health/other_supplemental_plans
https://www.mybenefits.myflorida.com/health/other_supplemental_plans


State  
Saving & Spending

pg. 16

https://www.mybenefits.myflorida.com/health/savings_and_spending_accounts
https://www.mybenefits.myflorida.com/health/savings_and_spending_accounts
https://www.mybenefits.myflorida.com/health/savings_and_spending_accounts


UNIVERSITYUNIVERSITY
OFOF

FLORIDAFLORIDA
  

BENEFITSBENEFITS
As part of Non- Clinical Faculty you are

offered both State of Florida  & University
of Florida benefits.

 
Here are the University of Florida

Benefits! 



UF Vision Humana

pg. 18Humana Provider Search

https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/06/UFSelect-Humana-Vision-Overview.pdf
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/06/Vision-Insight-Network-Search.pdf


UF EAGLES DENTAL

pg. 19

Eagles Claim Form

https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2017/07/eagles-dental.pdf
http://eaglesbenefits.com/wp-content/uploads/2015/06/Dental-claim-form.pdf


UF Legal Services

pg. 20

https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/legal_preferred.pdf
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https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/06/EnrollmentIG.pdf


NON-CLINICAL FACULTY 
LEAVE TIME

Vacation Leave Sick Leave

UF full-time faculty members earn
 4 hours biweekly 

(roughly 13 days/year).
 
 
 

There is no cash-out option for sick
leave.

FMLAPARENTAL MEDICAL

Available to all faculty & staff upon
beginning work

 
To cover absences related to parental

leave (birth, adoption, fostering).
 

Will receive 8 weeks of Paid Family
Leave over a 24 month period.

*Available to use from date of hire

Available to all faculty & staff after 12
months of continuous service

 
To cover absences related to personal

illness/injury or immediate family member's
illness/injury.

Will receive 8 weeks of Paid Family Leave over
a 24 month period.

*Available to use after 12 continuous months of
employment

December Leave
Full-time faculty members earn 4
additional days of leave which are

credited to their account in December,
each year.

 
 

Due to department staffing needs,
these days will be available to use until

the end of the current fiscal year
(June 30th)

Leave accuring Academic Personnel,
USPS, and TEAMS employees are

eligible
for 10 paid holidays each year.

 
 

Employees will earn 8 hours of holiday
pay as long as they're in a pay status.

 
 

*Department Discretion

Holidays

Apply for FMLA HERE

pg. 22

UF full-time Faculty accrue annual
leave at

the rate of 6.769 hours biweekly 
(roughly 22 days/year)

 
All requests for vacation should be

submitted to the Chair or supervisor as
far in advance as possible.

 
472 maximum will be converted to Sick

Leave for 2023 ONLY
 

Upon resignation or retirement, an
employee may have a lifetime cash-out

up to 200hours.

https://benefits.hr.ufl.edu/time-away/vacation/
https://benefits.hr.ufl.edu/time-away/sick-leave/
https://benefits.hr.ufl.edu/time-away/fmla/
https://benefits.hr.ufl.edu/time-away/parental-leave/
https://benefits.hr.ufl.edu/time-away/sick-leave/
https://benefits.hr.ufl.edu/time-away/holidays/
https://benefits.hr.ufl.edu/time-away/holidays/
https://benefits.hr.ufl.edu/time-away/extended-leave-of-absence-request-form/


 
ADDITIONAL 

BENEFITS

All employees receive
CATORPERKS!

The UF CatorPerks discount
program provides exclusive

discounts for current UF faculty and
staff. UF employees have the

opportunity to save at various

GATORPERKS! 
All employees receive

GATORPERKS!
The UF GatorPerks discount
program provides exclusive

discounts for current UF faculty and
staff. UF employees have the

opportunity to save at various

AID A GATOR 
UF created the "Aid-a-Gator" program

as an emergency fund to provide
limited assistance (up to$1,500 per

employee calendar year) to UF faculty
and staff who experienced a

temporary financial hardship due to
the hurricane and its aftermath.

WELLNESS 
The University of Florida College of

Medicine Jacksonville
(UFCOM) Wellness Programs support the
well-being of our trainees and faculty in
order to promote optimal performance

and
 professional fulfillment. 

 pg. 23

https://benefits.hr.ufl.edu/gatorperks/discount-program/
https://benefits.hr.ufl.edu/gatorperks/discount-program/
https://benefits.hr.ufl.edu/gatorperks/aid-a-gator/
https://benefits.hr.ufl.edu/gatorperks/aid-a-gator/
https://bridge.ufhealth.org/jax-employee-wellness/
https://bridge.ufhealth.org/jax-employee-wellness/


NON-CLINICAL FACULTY
BENEFIT

CHECKLIST
Update and confirm mailing address & 

emergency contacts

Enroll in benefits within 60 days

Add a beneficiary to your life insurance coverage
my.ufl.edu>main menu>my self service>

benefits> dependent/beneficiary info

Submit dependent verification documents
to benefits@ufl.edu and/or People First

 

Regularly check your bi-weekly paystub for
accuracy. 

my.ufl.edu>main menu>my self service>payroll &
compensation>view paycheck

Sign up to receive your W2 electronically
my.ufl.edu>main menu>my self service> payroll

& compensation>W2/W2C Consent
form>Submit

pg. 24


