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NOTE: If you have a qualifying status change (QSC) such as birth/adoption of a child, marriage, divorce, etc., please 
contact COM-J Benefits at  for assistance in changing your benefits.

$25,000 (0.75-1.0 FTE)

60% of monthly salary-max of 
$15,000 (0.75-1.0 FTE)

Benefit amounts between 1 & 
7 times base annual earnings. 

Max of $1,000

1st of month 
following 

enrollment

Date of Hire

Date of Hire

1st of month
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enrollment

Date of Hire
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following 

enrollment
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1st of month
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enrollment

Date of Hire

1st of month 
following

enrollment
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following 

enrollment

*UF Select benefits
are available to 
employees 20 hours 
per week or more 
(.50) FTE

Non-clinical faculty 
are required to 

participate in the
ORP. Automatic Enrollment

https://www.mybenefits.myflorida.com/health
https://www.mybenefits.myflorida.com/health
https://www.mybenefits.myflorida.com/health/life_insurance_plans
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/standard_disability.pdf
https://www.mybenefits.myflorida.com/health/life_insurance_plans
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2017/07/eagles-dental.pdf
https://www.mybenefits.myflorida.com/health/dental_insurance_plans
https://www.mybenefits.myflorida.com/health/vision_insurance_plan
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/humana-vision.pdf
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/legal_preferred.pdf
https://www.mybenefits.myflorida.com/health/other_supplemental_plans
https://www.mybenefits.myflorida.com/health/savings_and_spending_accounts
https://benefits.hr.ufl.edu/retirement/state-retirement-plans/susorp/
https://benefits.hr.ufl.edu/retirement/voluntary/
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https://www.mybenefits.myflorida.com/health/health_insurance_plans
https://www.mybenefits.myflorida.com/health/health_insurance_plans


Basic-Term Life Er 
Long-Term Disability Insurance 

Employer Paid Insurances (automatic enrollment) 

Basic-Term 

LIFE 

Long-Term 
Disability 

Coverage Information: 

A free, basic group term life insurance benefit of 

$25,000 is available to all salaried (SES/SMS and 

Career Service) full-time employees. 

Eligible Part-time employees pay prorated 

premiums based on their FTE. OPS employees pay 

the full premium. 

Coverage Information: 

60% of your basic monthly earnings (tax-free) up to a 

maximum of $15,000 per month. Effective first day of 

employment. 

180 day elimination period. This is a specialty own 

occupation policy. 

You also have the option to purchase additional disability 

insurance for you through the UFSelect Plan. There are 30 

day and 90 day plans to choose from. 

Basic-term life insurance is through the State of Florida with Securian Financial 

Long-Term Disability benefit is paid by COM-JAX through The Standard. 

Christine D'Angelo 
813.878.0283 

Christine.Dangelo@standard.com 
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https://www.mybenefits.myflorida.com/health/life_insurance_plans
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/standard_disability.pdf


State of Florida 
Optional Term Life Insurance 

This enrollment is not automatic 

Coverage Information: 

Optional Term 

Lile 

Salaried employees enrolled in basic life 

insurance coverage can also elect additional 

term life insurance. 

Benefit amounts between 1 and 7 times base 

annual earnings, up to a maximum of 

$1,000,000 are available. Medical underwriting 

may be 

required. 

Your optional life insurance premium will 

increase the month before 

(for coverage for the month of) your birthday 

when you change age bands. 

Your optional life insurance premium will change 

as the result of a change 

in annual salary on the effective date of the 

change in salary. 

Employees pay optional life insurance coverage premiums on a post-tax 

basis. 

Once enrolling in benefits, the process of enrolling in life insurance is 

managed by People First 

0 
0 

0 secur1an 
O FINANCIAL ™ 

As a new hire, you will 

need to designate 

beneficiaries for your 

life insurance coverage 
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https://www.mybenefits.myflorida.com/health/life_insurance_plans
https://www.mybenefits.myflorida.com/health/life_insurance_plans


As an employee of the University of  Florida, you are eligible for the Eagles
Select dental reimbursement plan. As an additional option, you are also eligible

for dental insurance plans through the State of Florida. The State has many
dental plans to choose from including several PPO options and Prepaid plans.

State of FL Dental Insurance
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https://www.mybenefits.myflorida.com/health/dental_insurance_plans


State of FL Vision Insurance
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https://www.mybenefits.myflorida.com/health/vision_insurance_plan


UF Select Legal Services
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https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/legal_preferred.pdf


All pricing is specific to the individual employee please reach out to the vendor for pricing. 

State of FL Supplemental Plans
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https://www.mybenefits.myflorida.com/health/other_supplemental_plans


State of FL 
Flexible Spending Accounts
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https://www.mybenefits.myflorida.com/health/savings_and_spending_accounts
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https://www.dms.myflorida.com/content/download/140728/907771f
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Preferred Legal Plan
A New Wave of Legal Representation™
PPrrrrreeeeeeeeeeeeefffffffffeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeerrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrreed Legal Plann
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Your Rates Per Pay Period
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UF Select Vision Insurance
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https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/06/UFSelect-Humana-Vision-Overview.pdf


UF Select Legal Services
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https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/legal_preferred.pdf


Step 1: Log 
into myUFL 

Go to my.ufl.edu.
Enter your GatorLink username and password.
Go to NavBar > Main Menu > My Self Service >
Benefits > Benefits Enrollment.

Step 2: Access Your Open Event

1. Select the Enter button next to the open the benefit event (new hire).

Step 3: Select Your Benefits and Add Your 
Dependents 

1. Select the Edit button next to each plan to enroll or

change your benefit election.

2. Select the radio button next to the plan you would

like to enroll in.

Step 4: Review Election Summary

Review the Election Summary section
displayed at the bottom of the page. This
reflects any plan selections you make,
along with the total bi-weekly costs.
Verify that benefit enrollment is active for
your selected plan. If No Coverage is
listed under the plan, you are not
enrolled.
Print the Benefits Enrollment Summary.
Select Submit.

5. Select Submit to finalize your benefit selections.
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https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/06/EnrollmentIG.pdf


Retirement

As 

403(b) Retirement Program

Select (1)=from the list below

Patrick Ashe 
904.596.7936

patrick.ashe@equitable.com

Deborah James 
352.538.0106

debbi@gaboragency.com

Barbara Vaught 
813.632.5153 

bvaught@tiaa.org

*All Faculty must select
a vendor for their ORP account.*
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https://benefits.hr.ufl.edu/retirement/state-retirement-plans/susorp/

https://benefits.hr.ufl.edu/retirement/state-retirement-plans/susorp/
https://benefits.hr.ufl.edu/retirement/investment-provider-list/


Voluntary Retirement Plans
As an employee at UF, you are eligible to contribute to voluntary retirement plans 
-457 deferred compensation plan and/or 403(b) plan -  that are 100% funded by
the employee. Please contact the vendor(s) listed below when you are ready to
open an account.

403(b) Plan Providers
Tax-Deferred or After-Tax Roth

457 Deferred Compensation
Plan Providers

888-393-7272

800-949-4457

352-367-2409

352-538-0106
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https://benefits.hr.ufl.edu/retirement/voluntary/
https://benefits.hr.ufl.edu/retirement/voluntary/
https://benefits.hr.ufl.edu/retirement/voluntary/voluntary-457-deferred-compensation-plan/
https://benefits.hr.ufl.edu/retirement/voluntary/voluntary-403b-plans/


Non-Clinical Faculty 
Leave Time 

UF full-time Faculty accrue annual leave at 

the rate of 6.769 hours biweekly (roughly 22 

days/year) 

All requests for vacation should be 

submitted to the Chair or supervisor as far in 

advance as possible. 

�tupon resignation or retirement, an 

employee may have a lifetime cashout up to 

200hours. 

U F full-time faculty members earn 4 

hours biweekly (roughly13 days/year). 

Sick leave must be earned before bein 

taken. 

There is no cash-out option for si 

leave. 

l=PI�" Medical Leave Parental Leave 
Available to all faculty & staff upon 

beginning work 

To cover absences related to parental 

leave (birth, adoption, fostering). 

Will receive 8 weeks of Paid Family 

Leave over a 24 month period. 

*Available to use from date of hire

Full-time faculty members earn 4 

additional days of leave which are 

credited to their account in December, 

each year. 

Due to department staffing needs, these 

days will be available to use until the end 

of the current fiscal year(June 30th) 

Available to all faculty & staff after 12 

months of continuous service 

To cover absences related to personal 

illness/injury or immediate family member's 

illness/injury. 

Will receive 8 weeks of Paid Family Leave over 

a 24 month period. 

*Available to use after 12 continuous months of

employement 

Leave accuring Academic Personnel, 

USPS, and TEAMS employees are eligible 

for 10 paid holidays each year. 

Employees will earn 8 hours of holiday 

pay as long as they're in a pay status. 
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https://benefits.hr.ufl.edu/time-away/vacation/
https://benefits.hr.ufl.edu/time-away/sick-leave/
https://benefits.hr.ufl.edu/time-away/fmla/
https://benefits.hr.ufl.edu/time-away/paid-family-leave/
https://benefits.hr.ufl.edu/time-away/paid-family-leave/
https://benefits.hr.ufl.edu/time-away/holidays/
https://benefits.hr.ufl.edu/time-away/holidays/


 
 

 
 
 

https://benefits.hr.ufl.edu/gatorperks/
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https://gatorcare.org/wellness/jax/

https://benefits.hr.ufl.edu/gatorperks/discount-program/
https://benefits.hr.ufl.edu/gatorperks/aid-a-gator/
https://gatorcare.org/wellness/jax/


Step #1: Select one coverage option:

Employee Only 

Step #2: Select one plan: 

:
 |  | 

Waive all health insurance

|  Employee & Spouse  |  Employee & Family

Step #1: Select one coverage option:

Employee Only 

Step #2: Select one plan: 

|  Employee & Spouse  |  Employee & Family

 – 
 – 

Waive all dental insurance

Please refer back to State Dental to choose the plan that works for you and your primary

provider.

Step #1: Select one coverage option:

Employee Only |  Employee & Spouse  |  Employee & Family
Step #2: Select one plan: 

 – 
 – 

Step #1: Select coverage option :

Employee Only |  Employee & Spouse  |  Employee & Family

Step #2: Select plan :

Waive all 
Please refer back to State Supplemental chart to see each plan more in detail.

Step #1: Select coverage option :

Employee Only |  Employee & Spouse  |  Employee & Family

Step #2: Select plan :
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https://www.mybenefits.myflorida.com/health
https://www.mybenefits.myflorida.com/health/dental_insurance_plans
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2017/07/eagles-dental.pdf
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https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/legal_preferred.pdf


Step #1: Select coverage option :

Employee Only | Employee & Dependents

Step #2: Select  plan :
 

The healthcare FSA and limited purpose FSA are two types of flexible spending accounts. Healthcare FSA
reimburses your for eligible medical services. The Limited is only eligible dental and vision services.

he dependent care FSA is an account eligible for dependent care expenses.
**

Step #1: 

AXA | Voya | AIG(VALIC) | Metlife | TIAA

Step #1: :

Step # : 

Charles Schwab| Voya | AIG(VALIC) | Nationwide 
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https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/06/EnrollmentIG.pdf
https://benefits.hr.ufl.edu/retirement/state-retirement-plans/susorp/
https://benefits.hr.ufl.edu/retirement/voluntary/voluntary-403b-plans/
https://benefits.hr.ufl.edu/retirement/voluntary/voluntary-457-deferred-compensation-plan/
https://www.dms.myflorida.com/content/download/140728/907771f
https://www.mybenefits.myflorida.com/health/savings_and_spending_accounts
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