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https://gatorcare.org/
https://gatorcare.org/wordpress/files/2021/09/2022-Premium.pdf
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/standard_life.pdf
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/standard_life.pdf
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/standard_disability.pdf
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/standard_disability.pdf
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/standard_life.pdf
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/standard_life.pdf
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2017/07/eagles-dental.pdf
https://www.mybenefits.myflorida.com/content/download/153977/1023005/2022_Dental_Plan_Monthly_Premiums_10.14.pdf
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/humana-vision.pdf
https://www.mybenefits.myflorida.com/health/vision_insurance_plan
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/legal_preferred.pdf
https://www.mybenefits.myflorida.com/health/other_supplemental_plans
https://www.mybenefits.myflorida.com/health/savings_and_spending_accounts
https://benefits.hr.ufl.edu/retirement/state-retirement-plans/susorp/
https://benefits.hr.ufl.edu/retirement/health-center/
https://benefits.hr.ufl.edu/retirement/voluntary/
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Tier 1 

Tier 2 

Tier 3 

UF MEDICAL 

CATO RCA RE 

Premium Plan 

Benefits are services you receive from the Gator[are 

Network, which includes hospitals, physicians and providers 

in Gainesville and Jacksonville. 

*Tier 1 benefits offer the best value, with lower deductibles

and out of pocket costs.

Benefits apply when you receive services from Florida Blue's 

NetworkBlue providers, which typically result in higher 

out-of-pocket costs. 

*When using Tiers 1 and 2 for wellness and preventive care,

annual physicals and labs are offered with no out-of-pocket

expense to you.

Benefits apply when you receive services from an 

out-of-network provider; you still have coverage, but 

may be billed for the difference between the provider's 

charge and the allowed amount. 

GatorCare premiums are paid for by UF College of Medicine for all eligible employees 

and their dependents. 
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Keshia Scott
GatorCare Jacksonville  Representative

Lekisha.Scott@bcbsfl.com
904-244-9130

https://gatorcare.org/wordpress/files/2021/09/2022-Premium.pdf
https://gatorcare.org/plans/premium-2/
https://gatorcare.org/wordpress/files/2021/09/UF-Health-Jacksonville-GatorCare-Directory-090221.pdf
https://providersearch.floridablue.com/providersearch/pub/index.htm?_ga=2.32013246.1431286127.1552579488-2000091911.1550150110#search/filters?planCode=BOPT&planName=BlueOptions
https://gatorcare.org/contact-us/faq/#network


UF Select Vision Insurance
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https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/humana-vision.pdf


Preferred Legal Plan
A New Wave of Legal Representation™
PPrrrrreeeeeeeeeeeeefffffffffeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeerrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrreed Legal Plann
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Your Rates Per Pay Period
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Life, AD&D, and Long-Term 
Disability Insurance 

Employer Paid Insurances (automatic enrollment) 

LIFE 

AD&D 

Long-Term 

Disability 

Coverage Information: 

$500,000 Life Insurance Benefit, effective your first day of 

employment. 

This benefit does reduce to 65% at age 70 & than 50% at age 75. 

You also have the option to purchase additional life insurance for 

you and your covered 

dependents, through both the UFSelect Plan, as well as through 

the State of Florida. Rates are age banded and based on your UF 

salary portion only. 

Coverage Information: 

$150,000 Accidental Death & Dismemberment Benefit, effective 

your first day of employment. 

This benefit does reduce to 65% at age 70 & than 50% at age 75. 

You also have the option to purchase additional life insurance for 

you and your covered 

dependents, through both the UFSelect Plan, as well as through 

the State of Florida. Rates are age banded and based on your UF 

salary portion only. 

Coverage Information: 

60% of your basic monthly earnings (tax-free) up to a maximum 

of $15,000 per month. Effective first day of employment. 

180 day elimination period. This is a specialty own occupation 

policy. 

You also have the option to purchase additional disability 

insurance for you through the UFSelect Plan. There are 30 day 

and 90 day plans to choose from. 

All full-time Clinical Faculty are auto-enrolled into Life, AD&□, and Disability Insurance through The 

Standard. 

*Paid for by UF College of Medicine for all eligible employees and dependents

Christine D'Angelo 

813.878.0283 

Christine.Dangelo@standard.com 
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https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/standard_life.pdf
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/standard_life.pdf
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/standard_disability.pdf


Expanded Benefits 
Group Life Insurance 

Lile services 

ToolKil 

Travel 

Assistance 

For beneficiaries and families, Life Services Toolkit can provide support and 

resources: 

Grief and loss support, including up to six face-to-face sessions, unlimited 

telephonic support and 24-hour assistance by phone, web and live chat, 

with follow-up for one year. 

Books to help children and adults cope - Age-appropriate grief education 

and support books can be sent to the beneficiary's home, written especially 

for children, teenagers, or adults mourning a spouse, partner or other loved 

one. 

Access to financial counselors, with the option to schedule a 60-minute 

phone session. 

Legal support, which includes 30-minute phone call or in-person legal 

consultation. 

Support services such as funeral or memorial planning assistance and 

referrals to needed services. 

This benefit provides access to a full range of medical, legal and trip 

assistance services, including: 

Pre-Trip Assistance: passport, visa, weather and currency exchange 

information, health hazards advice and inoculation requirements 

Trip Assistance: emergency ticketing, credit card and passport replacement, 

funds transfer and locating missing baggage 

Medical Assistance: locating medical care providers and interpreter services 

Legal Assistance: legal referrals, consular officer or bail bond services 

24-Hour

Health Information: 24/7/36S access to registered nurses who can provide 

health and medication information, symptom decision support, and help 

understanding treatment options 

Emergency Transportation Services (1): emergency evacuation to the 

nearest adequate medical facility and medically necessary repatriation to 

the employee's home, including repatriation of remains 

Companion Transportation Services: returning travel companion if return 

travel is disrupted due to emergency transportation services (2) or 

returning dependent children if left unattended due to prolonged 

Personal Security: logistical arrangements for ground transportation, 

housing and/or evacuation in the event of political unrest and social 

instability 

Christine D'Angelo 

813.878.0283 

Christine.Dangelo@standard.com Page 9 of 26

https://www.standard.com/eforms/14684.pdf
https://www.standard.com/eforms/17526.pdf


UF Select Legal Services
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https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/legal_preferred.pdf


Step 1: Log 
into myUFL 

Go to my.ufl.edu.
Enter your GatorLink username and password.
Go to NavBar > Main Menu > My Self Service >
Benefits > Benefits Enrollment.

Step 2: Access Your Open Event

1. Select the Enter button next to the open the benefit event (new hire).

Step 3: Select Your Benefits and Add Your 
Dependents 

1. Select the Edit button next to each plan to enroll or

change your benefit election.

2. Select the radio button next to the plan you would

like to enroll in.

Step 4: Review Election Summary

Review the Election Summary section
displayed at the bottom of the page. This
reflects any plan selections you make,
along with the total bi-weekly costs.
Verify that benefit enrollment is active for
your selected plan. If No Coverage is
listed under the plan, you are not
enrolled.
Print the Benefits Enrollment Summary.
Select Submit.

5. Select Submit to finalize your benefit selections.
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https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/06/EnrollmentIG.pdf
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https://www.mybenefits.myflorida.com/health/health_insurance_plans
https://www.mybenefits.myflorida.com/health/health_insurance_plans


As an employee of the University of  Florida, you are eligible for the Eagles
Select dental reimbursement plan. As an additional option, you are also eligible

for dental insurance plans through the State of Florida. The State has many
dental plans to choose from including several PPO options and Prepaid plans.

State of FL Dental Insurance
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https://www.mybenefits.myflorida.com/content/download/153977/1023005/2022_Dental_Plan_Monthly_Premiums_10.14.pdf


State of FL Vision Insurance
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https://www.mybenefits.myflorida.com/health/vision_insurance_plan


All pricing is specific to the individual employee please reach out to the vendor for pricing. 

State of FL Supplemental Plans
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https://www.mybenefits.myflorida.com/health/other_supplemental_plans


State of FL 
Flexible Spending Accounts
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https://www.mybenefits.myflorida.com/health/savings_and_spending_accounts
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https://peoplefirst.myflorida.com/peoplefirst/index.html


Retirement

  
 

As part of the College of Medicine 
you are eligible for two retirement 

plans with UF and both plans have 
employee automatic contributions. 

You will need to select a vendor for
 

ou will need to select one of the following 
c mpanies to administer your 

Retir ment Program (ORP) account.

ontribution

For the portion of your salary funded from the State  
Florida,  you  ARE REQUIRED to elect one of the 

companies to administer your ORP account.

All contributions are subjected to the IRS guidelines for 
the 2020 Limit: 

Under age 50: $20,500 (pre-tax)
Age 50 and older: $27,000 (pre-tax)

For the portion of your salary 
funded from the

Voluntary employee contributions are not 
permitted to this plan.

For the portion of your salary funded from the Academic 
Enrichment Fund, you ARE REQUIRED to  to 

administer your AEF account

All contributions are subjected to the IRS guidelines for the 
2020 Limit:

Under age 50: $20,500 (pre-tax)
Age 50 and older: $27,000 (pre-tax)

+

Page 19 of 26
https://benefits.hr.ufl.edu/retirement/state-retirement-plans/susorp/ https://benefits.hr.ufl.edu/retirement/health-center/

https://benefits.hr.ufl.edu/retirement/health-center/
https://benefits.hr.ufl.edu/retirement/state-retirement-plans/susorp/


Retirement

 
below 

As a new Clinical Faculty Member you now have 2 retirement plans with an employer contribution; an 
Optional Retirement Option 403(b) and an Academic Enrichment Fund 403(b). With these plans you 

must a vendor  to allocate all funds contributed by you and by UF. 

Patrick Ashe
904.596.7936

patrick.ashe@equitable.com

Deborah James
352.538.0106

debbi@gaboragency.com

Barbara Vaught=
813.632.5153=

bvaught@tiaa.org

Gene Varela
 

407.335.0834
Gene.Varela@fmr.com

+

 
. .

@fmr.com

All full time Clinical Faculty must select
a vendor for their ORP .

403(b) Retirement Program

Select (1)=from the list below
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Voluntary Retirement Plans
As an employee at UF, you are eligible to contribute to voluntary retirement plans 
-457 deferred compensation plan and/or 403(b) plan -  that are 100% funded by
the employee. Please contact the vendor s  listed below when you are ready to
open an account.

403(b) Plan Providers
Tax-Deferred or After-Tax Roth

457 Deferred Compensation
Plan Providers

888-393-7272

800-949-4457

352-367-2409

352-538-0106
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https://benefits.hr.ufl.edu/retirement/voluntary/
https://benefits.hr.ufl.edu/retirement/voluntary/
https://benefits.hr.ufl.edu/retirement/voluntary/voluntary-457-deferred-compensation-plan/
https://benefits.hr.ufl.edu/retirement/voluntary/voluntary-403b-plans/


Clinical Faculty 
Leave Time 

UF full-time Faculty accrue annual leave at 

the rate of 6.769 hours biweekly (roughly 22 

days/year) 

All requests for vacation should be 

submitted to the Chair or supervisor as far in 

advance as possible. 

�tupon resignation or retirement, an 

employee may have a lifetime cashout up to 

200hours. 

U F full-time faculty members earn 4 

hours biweekly (roughly 13 days/year). 

Sick leave must be earned before bein 

taken. 

There is no cash-out option for si 

leave. 

Parental Leave l=PI�" Medical Leave 
Available to all faculty & staff upon 

beginning work 

To cover absences related to parental 

leave (birth, adoption, fostering). 

Will receive 8 weeks of Paid Family 

Leave over a 24 month period. 

*Available to use from date of hire

Full-time faculty members earn 4 

additional days of leave which are 

credited to their account in December, 

each year. 

Due to department staffing needs, these 

days will be available to use until the end 

of the current fiscal year(June 30th) 

Available to all faculty & staff after 12 

months of continuous service 

To cover absences related to personal 

illness/injury or immediate family member's 

illness/injury. 

Will receive 8 weeks of Paid Family Leave over 

a 24 month period. 

*Available to use after 12 continuous months of

employement 

Leave accuring Academic Personnel, 

USPS, and TEAMS employees are eligible 

for 10 paid holidays each year. 

Employees will earn 8 hours of holiday 

pay as long as they're in a pay status. 
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https://benefits.hr.ufl.edu/time-away/vacation/
https://benefits.hr.ufl.edu/time-away/sick-leave/
https://benefits.hr.ufl.edu/time-away/fmla/
https://benefits.hr.ufl.edu/time-away/parental-leave/
https://benefits.hr.ufl.edu/time-away/holidays/
https://benefits.hr.ufl.edu/time-away/holidays/


Additional 
Benefits 

GATORPERKS! 

All employees receive 

CATORPERKS! 

The UF CatorPerks discount 

program provides exclusive 

discounts for current UF faculty and 

staff. UF employees have the 

opportunity to save at various 

businesses and retailers. 

AIDA GATOR 

U F created the "Aid-a-Cator" program 
as an emergency fund to provide 

limited assistance (up to$1,soo per 
employee calendar year) to U F faculty 

and staff who experienced a 
temporary financial hardship due to 

the hurricane and its aftermath. 

�ID-A-GATOR 

WELLNESS 

The University of Florida College of Medicine 
(UFCOM) Wellness Programs support the 

well-being of our trainees and faculty in order 
• • • • • to promote optimal performance and

• ,, I I/ 

........ �-\,...,,.. professional fulfillment. 

On this site, you will find information about wellness 
initiatives for faculty 

• / /•
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https://benefits.hr.ufl.edu/gatorperks/

https://gatorcare.org/wellness/jax/

https://benefits.hr.ufl.edu/gatorperks/discount-program/
https://benefits.hr.ufl.edu/gatorperks/aid-a-gator/
https://gatorcare.org/wellness/jax/


Step #1: Select one coverage option:

Step #2: Select one plan: 
: 

:
 |  | 

Waive all health insurance

Step #1: Select one coverage option:

Step #2: Select one plan: 
 – 

 – 

Waive all dental insuran

Step #1: Select one coverage option:

Step #2: Select one plan: 
 – 

 – 

Step #1: Select coverage option :

Step #2: Select plan :

Waive all 

Step #1: Select coverage option :

Step #2: Select plan :
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https://gatorcare.org/
https://www.mybenefits.myflorida.com/health
https://www.mybenefits.myflorida.com/health/dental_insurance_plans
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2017/07/eagles-dental.pdf
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/06/UFSelect-Humana-Vision-Overview.pdf
https://www.mybenefits.myflorida.com/health/vision_insurance_plan
https://www.mybenefits.myflorida.com/health/other_supplemental_plans
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/legal_preferred.pdf


Step #1: Select coverage option :

Step #2: Select  plan :

Step #1: 

Step # : 

Step #1: :

Step # : 
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https://www.mybenefits.myflorida.com/health/savings_and_spending_accounts
https://benefits.hr.ufl.edu/retirement/state-retirement-plans/susorp/
https://benefits.hr.ufl.edu/retirement/health-center/
https://benefits.hr.ufl.edu/retirement/voluntary/voluntary-403b-plans/
https://benefits.hr.ufl.edu/retirement/voluntary/voluntary-457-deferred-compensation-plan/
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