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Welcome to the University of Florida's 
College of Medicine - Jacksonville! 

This guide has been designed to assist our TEAMS employees with understanding 
the rich benefit program that the the State of Florida, and College of Medicine has to 

offer. If you have any questions at any point, please reach out to our UF COM-J 
Human Resources Team. We are here and ready to assist you!

TEAMS employees are eligible to participate in the benefit 
programs offered by the State of Florida & University of 

Florida. Enrollment in insurance programs is not automatic; 
You must enroll within 60 days of your hire date to be 

covered.
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2021 Open Enrollment Summary, TEAMS

Page #

2021 Retirement Options- TEAMS 
Employee 

Contributions Page #Program
Florida Retirement Pension Plan 

(FRS)

Florida Retirement Investment 
Plan (FRS)        

State University Retirement 
Plan (ORP)

457 Deferred Compensation 

Effective Date

90 days from date of hire to 
enroll 

90 days from date of hire to 
enroll 

90 days from date of hire to 
enroll 

90 days from date of hire to 
enroll 

3.00 %
(of bi-weekly earnings)

3.00 %
(of bi-weekly earnings) 

UF 
Contributions

8.47%

3.30 %
(of bi-weekley earnings)

5.14% 
(of bi-weekley earnings)

3.00 %
Voluntary: Up to 5.14%

NONE Voluntary Employee
Contributions (pre-tax)

Choose 
ONE of the 
three Plans

Pg. 6

Pg. 5

Pg. 6

Pg. 7

Pg. 16

Pg. 8

Pg. 17

Pg. 13

Pg.20 

Pg.20 

Pg.20 

Pg. 21

Pg. 12

State of Florida 
Health Insurance

Basic Term 
Life Insurance

Disability Insurance

Enrollment
(within 60 days of hire)

People First

Automatically 
Enrolled

Automatically 
Enrolled

People First

UF Select

Accident, Disability, 
Hospitalization & 

Hospital Intensive Care 
Plans

Saving & 
Spending 
Accounts

Supplemental Plans

Dental

Vision

Legal Plan

Provider/Coverage 

PPO (Florida Blue) 
OR

HMO (depends on county)

Securian Financial
$25,000 (0.75-1.0 FTE)

The Standard
60% of monthly salary-max of 

$15,000 (0.75-1.0 FTE)

Benefit amounts between 1 & 
7 times base annual 

earnings. Max of $1,000

Eagles Dental 

OR

State Plans:
Cigna, MetLife, Ameritas, 

Sun Life & Humana

Humana 

OR

Humana

Preferred Legal

Aflac, Signa, Colonial Life 
& New Era

Chard Snyder-Flexible 
Spending Accounts, Health 
Savings Account & Health 
Reimbursement Account

 Who Pays 

Premiums 

Employee

Employee

Employee

Employee

Employee

Employee

Employee

Employee

Employee

Employee

1st of month 
following 

enrollment

Date of Hire

Date of Hire

 1st of month 
following 

enrollment

Date of Hire

1st of month 
following 

enrollment

Date of Hire

1st of month 
following 

enrollment

Date of Hire

1st of month 
following 

enrollment

1st of month 
following 

enrollment

 People First 
(State Plans)

UFSelect

 OR

People First 
(State Plan)

UFSelect

People First 
(State Plans)

People First 
(State Plans)

Optional Term
 Life Insurance

Benefit Effective Date

NOTE: If you have a qualifying status change (QSC) such as birth/adoption of a child, marriage, divorce, etc., please 
contact COM-J Benefits at ufcomjaxbenefits@jax.ufl.edu for assistance in changing your benefits.

Pg. 9

Pg. 11

• Under 50 years old- up to $19,500 (Pre-or Post-Tax)
• 50+ years old- up to $26,000 (Pre- or Post-Tax)

Optional Employee Contributions – max for 2021:

UF

OR

OR

Plan
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https://benefits.hr.ufl.edu/life-events/qsc/
https://benefits.hr.ufl.edu/retirement/state-retirement-plans/pension-plan/
https://benefits.hr.ufl.edu/retirement/state-retirement-plans/investment-plan/
https://benefits.hr.ufl.edu/retirement/state-retirement-plans/susorp/
https://benefits.hr.ufl.edu/retirement/voluntary/voluntary-457-deferred-compensation-plan/
https://www.mybenefits.myflorida.com/health/health_insurance_plans/health_plans_by_region
https://www.mybenefits.myflorida.com/health/health_insurance_plans/health_plans_by_region
https://www.mybenefits.myflorida.com/health/health_insurance_plans
https://scout.securian.com/product-overview?cid=dm_sof_ae_bs1&id=010533.0002
https://www.mybenefits.myflorida.com/health/life_insurance_plans
https://www.mybenefits.myflorida.com/health/life_insurance_plans
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/standard_disability.pdf
https://www.mybenefits.myflorida.com/health/dental_insurance_plans
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2017/07/eagles-dental.pdf
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/humana-vision.pdf
https://www.mybenefits.myflorida.com/health/vision_insurance_plan
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/legal_preferred.pdf
https://www.mybenefits.myflorida.com/health/other_supplemental_plans
https://www.mybenefits.myflorida.com/health/savings_and_spending_accounts
https://benefits.hr.ufl.edu/retirement/limits/


State of 
Florida 

BENEFITS

Lets learn more about 
your State of Florida 

Benefit Options!

To enroll or for inquiries, please 
contact PeopleFirst:

866.663.4735
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Now let's get started with State of Florida Benefits offered to 
you! 

Standard PPO & HMO Plans

High Deductible PPO & 
HMO Plans

Standard PPO

• Lower deductible (in-network:
$250 per person, $500 per
family).

• Higher contributions (payroll
deductions) for coverage.

• Healthcare FSA.
• Co-payments and coinsurance.

Standard HMO

• No deductible.
• You pay a co-payment

when you receive care
from network providers

• Higher contributions
for coverage.

• Healthcare FSA.

High Deductible PPO
• Higher deductible (in network: $1,400 per person,

$2,800 per family).
• You meet the deductible, and then pay

coinsurance for services you receive.
• Lower monthly contributions (payroll deductions)

for coverage.
• Health Savings Account (HSA) with contributions

from the state plus Limited Purpose FSA for
dental and vision.

• Coinsurance only.
High Deductible HMO

• Higher deductible (in network:
$1,400 per person, $2,800 per family).

• You meet the deductible, and then
pay coinsurance for services you
receive.

• Lower monthly contributions
(payroll deductions) for coverage.

• Health Savings Account (HSA) and
Limited Purpose FSA for dental and
vision.

State of Florida Health premiums are paid by you the employee for both 
you and your dependents

For more information: https://www.mybenefits.myflorida.com/health/health_insurance_plans
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https://www.mybenefits.myflorida.com/health/health_insurance_plans
https://www.mybenefits.myflorida.com/health/health_insurance_plans


Life & Disability Insurance

Life 
Insurance

Disability
Insurance

Christine D'Angelo
813.878.0283

Christine.Dangelo@standard.com

As a clinical faculty member of the College of 
Medicine, you are provided with a long term 
disability insurance policy at no cost to you. 

The coverage provides a monthly income benefit 
of 60% of your basic monthly earnings (tax-
free) up to a maximum of $15,000 per month 

and is effective the first day of employment. 
There is a 180 day elimination period. This is a 

specialty own occupation policy.

*For more detailed information and to view the
policy document, go to
https://financeadmin.med.ufl.edu/policy-
documents-for-com-benefit-plans/

You also have the option to purchase additional 
disability insurance for you through the UFSelect 

Plan. There are 30 day and 90 day plans to 
choose from.

As a clinical faculty member of the College of 
Medicine, you are provided with a group term life 

insurance policy at no cost to you. 

The coverage consists of a $500,000 Life 
Insurance Benefit and a $150,000 Accidental 

Death & Dismemberment Benefit and is 
effective on your first day of employment.

This benefit does reduce to 65% at age 70 and 
then 50% at age 75. 

*For more detailed information and to view the 
policy document, go to
https://financeadmin.med.ufl.edu/policy-
documents-for-com-benefit-plans/

You also have the option to purchase additional 
life insurance for you and your covered 

dependents, through both the UFSelect Plan, as 
well as through the State of Florida. Rates are 

age banded and based on your UF salary portion 
only. 

+

All Non-Clinical Faculty are auto-enrolled into Life, ADD and Disability Insurance through The 
Standard.

*Paid for by UF College of Medicine for all eligible employees and dependents.*

For more information: https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/standard_life.pdf
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http://standard.com/
https://financeadmin.med.ufl.edu/policy-documents-for-com-benefit-plans/
https://financeadmin.med.ufl.edu/policy-documents-for-com-benefit-plans/
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/standard_life.pdf
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/standard_disability.pdf


State of FL Life 
Insurance

Optional Term Life Insurance

Salaried employees enrolled in basic life insurance coverage can also elect 
additional term life insurance.

 Benefit amounts between 1 and 7 times base annual earnings, up to a 
maximum of $1,000,000 are available. Medical underwriting may be 

required. 

Your optional life insurance premium will increase the month before 
(for coverage for the month of) your birthday when you change age bands. 
Your optional life insurance premium will change as the result of a change 

in annual salary on the effective date of the change in salary.

Employees pay optional life insurance coverage premiums on a post-tax 
basis.

https://web1.lifebenefits.com/content/lifebenefits/florida/en.html

https://www.mybenefits.myflorida.com/health/life_insurance_plans

To calculate the cost of insurance protection:

Once enrolling in benefits, the process of enrolling in life insurance is 
managed by People First

As a new hire, you will need to designate beneficiaries for your life insurance coverage

Log on to manage your beneficiaries:
https://web1.lifebenefits.com/content/lifebenefits/florida/en.html

Enroll into Optional Term Life 
Insurance through People First

*This Enrollment is not automatic*
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You are eligible for dental insurance plans through the State of Florida. The 
State has many dental plans to choose from including several PPO options and 

Prepaid plans.

Please check with your primary Dental Provider to see what plan is right for you!

For more information: https://www.mybenefits.myflorida.com/health/dental_insurance_plans

State of FL Dental Insurance
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https://www.mybenefits.myflorida.com/health/dental_insurance_plans


State of FL Vision Insurance
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https://www.mybenefits.myflorida.com/health/vision_insurance_plan


State of FL Life 
Insurance

Optional Term Life 
Insurance

Salaried employees enrolled in 
basic life insurance coverage can 

also elect additional term life 
insurance.

 Benefit amounts between 1 and 7 times 
base annual earnings, up to a maximum of 

$1,000,000 are available. Medical underwriting 
may be required. 

Your optional life insurance premium will 
increase the month before 

(for coverage for the month of) your birthday 
when you change age bands. Your optional life 
insurance premium will change as the result of 
a change in annual salary on the effective date 

of the change in salary.

Employees pay optional life insurance 
coverage premiums on a post-tax basis.

https://web1.lifebenefits.com/content/lifebenefits/florida/en.html

https://www.mybenefits.myflorida.com/health/life_insurance_plans

To calculate the cost of insurance protection:

Once enrolling in benefits, the process of enrolling in Optional Life Insurance is 
managed by People First

As a new hire, you will need to designate beneficiaries for your life insurance coverage

Log on to manage your beneficiaries:
https://web1.lifebenefits.com/content/lifebenefits/florida/en.html

A free, basic group term life insurance 
benefit of $25,000 is available to all salaried 

full-time employees. 

Eligible Part-time employees pay prorated 
premiums based on their FTE. 

Full-time employees are automatically 
enrolled into Life Insurance and premiums 

are paid by 
the State of Florida.  

Basic Term 
Life Insurance

This is a free benefit and part of your 
employee compensation package. 
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https://www.mybenefits.myflorida.com/health/life_insurance_plans
https://www.mybenefits.myflorida.com/health/life_insurance_plans
https://www.mybenefits.myflorida.com/health/life_insurance_plans


UF Select Legal Services
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https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/legal_preferred.pdf
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/legal_preferred.pdf


All pricing is specific to the individual employee please reach out to the vendor for pricing. 

State of FL Supplemental Plans

For more information: https://www.mybenefits.myflorida.com/health/other_supplemental_plans
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https://www.mybenefits.myflorida.com/health/other_supplemental_plans


8

State of FL 
Flexible Spending Accounts
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https://www.mybenefits.myflorida.com/health/savings_and_spending_accounts


How to Enroll in State of Florida Benefits

People First Service Center: 

1-866-663-4735 Monday through Friday, 8 a.m. to 6 p.m. E.T.

For complete guide information: https://www.dms.myflorida.com/content/download/140728/907771f 14 of 26

https://www.dms.myflorida.com/content/download/140728/907771f


University of 
Florida 

BENEFITS

As part of Non-Clinical Faculty you 
are offered UFSelect benefits from 

the  University of Florida. 

Now it's up for you to decide! 

Here are your University of Florida 
UFSelect Benefits!
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UFSelect Dental Insurance
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https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2017/07/eagles-dental.pdf


UF Select Vision Insurance

For More Information Visit: https://benefits.hr.ufl.edu/health/vision-insurance/
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https://benefits.hr.ufl.edu/health/vision-insurance/
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/06/UFSelect-Humana-Vision-Overview.pdf


UF Select Legal Services
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https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/legal_preferred.pdf


How to Enroll into UF Benefits
While filling out your new hire packet you were asked to 

create a GatorLink login & password. 
Step 1: Log 
into myUFL 

1. Go to my.ufl.edu.
2. Enter your GatorLink username and password.
3. Go to NavBar > Main Menu > My Self Service >

Benefits > Benefits Enrollment.

Step 2: Access Your Open Event

1. Select the Enter button next to the open the benefit event (new hire).

Step 3: Select Your Benefits and Add Your 
Dependents 

1. Select the Edit button next to each plan to enroll or

change your benefit election.

2. Select the radio button next to the plan you would

like to enroll in.

Step 4: Review Election Summary

1. Review the Election Summary section
displayed at the bottom of the page. This
reflects any plan selections you make,
along with the total bi-weekly costs.

2. Verify that benefit enrollment is active for
your selected plan. If No Coverage is
listed under the plan, you are not
enrolled.

3. Print the Benefits Enrollment Summary.
4. Select Submit.

5. Select Submit to finalize your benefit selections.
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https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/06/EnrollmentIG.pdf


Retirement
As a TEAMS employee you're able 
to participate in one of the three 
retirement plans administered by 

the State of Florida. 

1. Florida Retirement  Pension Plan
2. Florida Retirement Investment Plan
3. State University System Option

Retirement Program

Florida Retirement Pension 
Plan

(FPP)

Florida Retirement 
Investment Plan

(FIP)

State University System 
Option Retirement Program

(ORP)

A defined contribution plan where 
participants decide how to allocate the 

money in their account among available 
investment funds. The benefit depends 
on the amount of money contributed 

and its growth over time.

Contributions:

• Employee: 3.00% of biweekly earnings
• Employer: 3.30%
• Voluntary contributions are not permitted

to this plan

A defined benefit plan that pays 
vested participants a lifetime 

monthly benefit using a formula 
based on years of service, an 

average final compensation, and a 
percentage value white working 

for an FRS-covered employer.

Contributions:

• Employee: 3.00% of biweekly earnings
• Employer: 8.47%
• Voluntary contributions are not

permitted to this plan

The State of Florida provides a 90-
calendar day window from your date 

of hire to enroll 

A defined 403(b) tax-annuity plan 
that provides an employer and 

employee  mandated contribution.

Contributions:

• Employee: 3.00% of biweekly earnings
• Employer: 5.14% of bi-weekly earnings
• Voluntary: Up to 5.14% of biweekly

earnings 

The State of Florida provides a 90-
calendar day window from your date 

of hire to enroll 

Comparison Chart for all three plans: https://www.myfrs.com/pdf/forms/SUSORP-Newsltr%206-22FP.pdf

To Enroll:
• EZ Retirement Plan Enrollment form
• Retirement Plan Enrollment

The State of Florida provides a 90-
calendar day window from your date 

of hire to enroll 

To Enroll:
• Open an account with an investment

provider
• Fax completed Optional Retirement

Program Enrollment Form to UF
Benefits at (352) 392-5166

To Enroll:
• Enrollment Form
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https://benefits.hr.ufl.edu/retirement/
https://benefits.hr.ufl.edu/retirement/state-retirement-plans/susorp/
https://benefits.hr.ufl.edu/retirement/health-center/
https://benefits.hr.ufl.edu/retirement/state-retirement-plans/
https://benefits.hr.ufl.edu/retirement/state-retirement-plans/investment-plan/
https://benefits.hr.ufl.edu/retirement/state-retirement-plans/susorp/
https://benefits.hr.ufl.edu/retirement/state-retirement-plans/pension-plan/
https://frs.fl.gov/forms/orp-enroll.pdf
https://www.myfrs.com/imageserver/pdf/forms/ele-1-ez.pdf
https://frs.fl.gov/forms/orp-enroll.pdf
https://frs.fl.gov/forms/orp-enroll.pdf
https://benefits.hr.ufl.edu/retirement/state-retirement-plans/
https://www.myfrs.com/pdf/forms/SUSORP-Newsltr%206-22FP.pdf


Retirement
As an employee at UF, you are eligible to contribute to voluntary retirement plan 
457 deferred compensation plan that is 100% funded by the employee. Please

contact the vendor(s) listed below when you are ready to open an account.

457 Deferred Compensation  
Plan Providers

888-393-7272

800-949-4457

352-367-2409

352-538-0106

https://www.myfloridacfo.com/DeferredComp/
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http://tiaa.org/
http://tiaa.org/
http://tiaa.org/
http://tiaa.org/
http://tiaa.org/
https://www.myfloridacfo.com/DeferredComp/
http://fmr.com/
http://valic.com/
http://tiaa.org/
http://tiaa.org/
https://benefits.hr.ufl.edu/retirement/voluntary/
https://benefits.hr.ufl.edu/retirement/voluntary/voluntary-403b-plans/
https://benefits.hr.ufl.edu/retirement/voluntary/voluntary-457-deferred-compensation-plan/
https://www.myfloridacfo.com/DeferredComp/
https://benefits.hr.ufl.edu/retirement/voluntary/voluntary-457-deferred-compensation-plan/
https://www.myfloridacfo.com/DeferredComp/
https://benefits.hr.ufl.edu/retirement/voluntary/voluntary-457-deferred-compensation-plan/


Leave Time
Sick Leave 

December  
Personal Leave

Holidays

Vacation Leave
Full-time employees on 12 month appointments accrue annual 

leave at the rate of
6.769 hours biweekly (roughly 22 days/year).

A maximum of 352 hours of annual leave may be accumulated. 
All requests for vacation should

be submitted to the chair or supervisor as far in advance as 
possible. 

Upon resignation or retirement, an employee may have a 
lifetime cash out up to 200 hours of annual leave.

Full-time employees can earn 4 hours 
biweekly (roughly 13 days/year).

There is no limit on total hours accrued. Sick leave must be 
earned before being taken.

There is no cash-out option for sick leave. 

Full-time employees earn 4 additional
days of leave which are credited to their

account in December of each year. 

These days are typically used between 
December 26th- 31st. However, due to 

department staffing needs, these days will be 
available for use until the end of the current 

fiscal year (June 30th).

Leave-accruing Academic Personnel, USPS, 
and TEAMS employees are eligible for 10 

paid
holidays each year. 

All full-time leave-accruing Academic 
Personnel, TEAMS, and USPS employees 
earn eight hours of holiday pay as long as 

they are in pay status for a reasonable 
portion of their last regularly scheduled 

workday before the holiday.

More information can be found at https://benefits.hr.ufl.edu/time-away/

Coming Summer 2021** A new approach to Paid Time Off. Sick Leave & Vacation leave will fall under one PTO 
Bucket of a total of 10 hours biweekly enabling employees to flexibly use their time as they see fit.

Medical 
Available to all faculty & 
staff after 12 months of 

continuous service.

Parental 
Available to all faculty & 

staff upon beginning work.

To cover absences related to parental leave 
(birth, adoption, fostering).

Will receive 8 weeks of Paid Family 
Leave over a 24 month period. 

*Available to use from date of hire.*

A personal illness/injury, or an immediate 
family member's illness/injury.

Will receive 8 weeks of Paid Family 
Leave over a 24 month period.

*Available to use after 12 continuous months of employment
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https://benefits.hr.ufl.edu/time-away/
https://benefits.hr.ufl.edu/time-away/vacation/
https://benefits.hr.ufl.edu/time-away/vacation/
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Additional Benefits

https://wellness.med.ufl.edu/

All employees receive GATORPERKS!
https://benefits.hr.ufl.edu/gatorperks/

http://gatorcare.org/wellness/

https://benefits.hr.ufl.edu/gatorperks/aid-a-gator/

UF created the “Aid-a-Gator” program as an
emergency fund to provide limited assistance (up to
$1,500 per employee calendar year) to UF faculty
and staff who experienced a temporary financial
hardship due to the hurricane and its aftermath.
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https://benefits.hr.ufl.edu/gatorperks/
https://babygator.ufl.edu/
https://benefits.hr.ufl.edu/gatorperks/aid-a-gator/
https://benefits.hr.ufl.edu/gatorperks/discount-program/
https://benefits.hr.ufl.edu/gatorperks/aid-a-gator/


Benefit Enrollment Checklist 
Ready to make some decisions on your benefits? Use this checklist as a guide to help keep track of the 

selections you wish to make for UF & the State of Florida benefits. You will need this information for the 
next steps to enroll into your selected benefits. 

DENTAL INSURANCE

Circle one for each step*

Circle one for each step*

VISION INSURANCE

BASIC-TERM LIFE & DISABILITY
**Remember these 2 benefits are automatically enrolled on your Date of Hire, please refer back to Benefit Guide for more information***

SUPPLEMENTAL PLANS

Step #1: Select one coverage option:

Employee Only 

Step #2: Select one plan: 

• State of Florida Health Plans:

HMO (ATENA) | PPO (Florida Blue) | High Deductible PPO
High Deductible HMO

• Waive all health insurance

*Under State of Florida Health Coverage you are responsible for your own premiums and dependents.

|  Employee & Spouse  |  Employee & Family

Step #1: Select one coverage option:

Employee Only 

Step #2: Select one plan: 

|  Employee & Spouse  |  Employee & Family

• UF Select Dental – Eagle Dental
• State of Florida Dental – Cigna, Sunlife, Humana, Ameritas, Metlife

• Waive all dental insurance

Please refer back to State Dental to choose the plan that works for you and your primary

provider.

Step #1: Select one coverage option:

Employee Only |  Employee & Spouse  |  Employee & Family
Step #2: Select one plan: 

• UF Select Vision – Humana Vision
• State of Florida Vision – Humana Vision
• Waive all vision insurance.

Step #1: Select the coverage options that apply to you:

Employee Only |  Employee & Spouse  |  Employee & Family

Step #2: Select the plan(s) that work for you and/or your dependents:

• State of Florida Supplemental Plans:
Accident (Colonial)| Cancer (Colonial) | Disability (Colonial) | Hospitalization (Cigna) 
|Hospital Intensive (Aflac & Colonial)

• Waive all supplemental plans
Please refer back to State Supplemental chart to see each plan more in detail.

LEGAL PLAN
Step #1: Select the coverage options that apply to you:

Employee Only |  Employee & Spouse  |  Employee & Family

Step #2: Select the plan(s) that work for you and/or your dependents:

• UF Select Legal-Preferred Legal Plan
• Waive legal services.

HEALTH INSURANCE
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You are eligible to enroll in Optional-Term Life Insurance, this enrollment is not automatic and you can enroll 
through People First. (pg.7)

https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2017/07/eagles-dental.pdf
https://www.mybenefits.myflorida.com/health/dental_insurance_plans
https://www.mybenefits.myflorida.com/health/health_insurance_plans
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https://www.mybenefits.myflorida.com/health/other_supplemental_plans
https://benefits.hr.ufl.edu/wp-content/uploads/sites/3/2018/05/legal_preferred.pdf


SAVINGS & SPENDING ACCOUNTS

Voluntary pre-tax contributions to an account to pay for out-of-pocket medical & dependent care expenses.

Step #1: Select the coverage options that apply to you:

Employee Only | Employee & Dependents

Step #2: Select the plan(s) that work for you and your dependents:

• State of Florida-
Health Care FSA | Limited Purpose FSA | Dependent Care FSA

• Waive FSA election.

• The healthcare FSA and limited purpose FSA are two types of flexible spending accounts. Healthcare FSA
reimburses your for eligible medical services. The Limited is only eligible dental and vision services.

• The minimum contribution amount for the calendar year for these accounts is $60 and the maximum is $2,75 

• he dependent care FSA is an account eligible for dependent care expenses.
**The minimum contribution amount for the calendar year for this account is $60 and the maximum per household 
is $5,000. 

RETIREMENT

403 (B) Voluntary- Tax Deferred or After-Tax Roth

Please see Retirement Page for Contact information for Fidelity.

RETIREMENT VOLUNTARY OPTIONS

Voluntary Plans: You're eligible to contribute to voluntary retirement plans, these are 100% funded by you the employee . 

Step #1: Contact Fidelity for your Voluntary 403(b) plans:

Step #2: Choose your vendor for Voluntary 457 Deferred plan:

Charles Schwab| Voya | AIG(VALIC) | Nationwide 

This is a State Plan. Please visit website on Retirement page for more information

TIME TO MAKE THOSE ELECTIONS!

As a new hire you must enroll within 60 days of your hire date to be covered.

Additional Questions?

Please contact 

UFComJaxBenefits@jax.ufl.edu

0
T
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You're eligible for one of the three plans listed below, select one that fits your retirement needs. 

Step #1: Choose one of the three Retirements Plans:
• Florida Retirement Pension Plan (FRS)

• Florida Retirement Investment Plan (FRS)

• State University Retirement Program (ORP)

* Select one of the Retirement plans within 90 days of hire. Revisit the Retirement page for more
information*

https://www.mybenefits.myflorida.com/health/savings_and_spending_accounts
https://benefits.hr.ufl.edu/retirement/voluntary/
https://benefits.hr.ufl.edu/retirement/voluntary/
https://my.ufl.edu/ps/signon.html
https://peoplefirst.myflorida.com/peoplefirst/index.html


TEAMS On-Board Checklist

If additional questions, please email : 
ufcomjaxbenefits@jax.ufl.edu

Update and confirm mailing address in MyUFL.
MyUFL.edu > Main Menu > My Account > Update My Directory Profile

Update and confirm emergency contact in MyUFL.
MyUFL.edu > Main Menu > My Account > Update Emergency Contact

Enroll in benefits (within the first 60 days).

Select a retirement plan account (within the first 90 days). 

Add a beneficiary for your life insurance coverage. 
MyUFL.edu > Main Menu > My Self Service > Benefits > Dependent/Beneficary Info

Submit dependent verification documents through People First
Email will be generated by People First and sent via email from PeopleFirstNoReply@ngahosting.com

Regularly check your bi-weekly paystub for accuracy. 
MyUFL.edu > Main Menu > My Self Service > Payroll & Compensation >
View Paycheck

Sign up to receive your W2 Electronically.
My.UFL.edu > My Self Service > Payroll and Compensation > W2/W2c
Consent Form > Check & Submit
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Benefits Office:    Phone: (352) 392-2HRS     Fax: (352) 392-5166     E-mail: benefits@ufl.edu


Preferred Legal Plan
A New Wave of Legal Representation™


What is it?
This locally-based plan is attorney owned and operated and offers comprehensive legal assistance, advice and 
formal representation on all types of legal services. Coverage includes spouse, domestic partner, dependents 
and anyone living in the household. Plan services are unlimited and available 24/7. Members  have access to 
local in-network lawyers when formal representation is needed. Employment-related subjects are not covered.


Legal Services


Schedule of Benefits include:
•	 Divorce 
•	 Child Support, Custody and 


Visitation
•	 Traffic Tickets/Suspended 


Licenses/DUI
•	 Credit Repair
•	 Loan Modifications/Foreclosures
•	 Bankruptcy
•	 Wills/Powers of Attorney/Living 


Wills/Revocable Living Trusts
•	 Identity Theft Services
•	 Buying or Selling a Home
•	 IRS Issues
•	 Landlord-Tenant Disputes
•	 Probate
•	 Garnishments
•	 Civil Litigation/Small  Claims
•	 HOA/Condo  Disputes
•	 Immigration
•	 Personal Injury
•	 Criminal Defense
•	 Domestic Violence
•	 Car Accidents
•	 and much more...
  


 


Member Benefits include:
•	 FREE unlimited legal advice via 


phone consultation
•	 FREE review of legal 


documents (real estate 
contracts, lease agreements, 
court papers, etc.)


•	 FREE letters and phone calls 
on your behalf to third parties to 
resolve disputes


•	 FREE credit repair and settling 
of accounts in collection


•	 FREE identity theft protection 
and restoration


•	 FREE loan modification 
assistance and foreclosure 
defense


•	 FREE face-to-face initial 
consultations with local 
attorneys


•	 FREE wills for member and 
spouse or domestic partner 
(powers of attorney and living 
wills also available)


•	 FREE legal forms available 
through Form Library (i.e., bills 
of sale, court forms, promissory 
notes, contracts, affidavits, etc.)


•	 FREE notary services
•	 40% to 70% reduced legal 


fees for panel attorney 
representation


•	 Comprehensive legal coverage 
(including all divorce, child 
support and custody issues)


•	 24 hours a day, 7 days a week 
access


•	 All pre-existing issues are 
covered


•	 Spouse (or domestic partner), 
dependent children and entire 
household covered


•	 Unlimited, immediate use of 
membership


•	 All communications strictly 
confidential


•	 Florida-based plan. Out-of-state 
assistance available


Whom do I contact?
Preferred Legal Plan at
1-888-577-3476 or visit  
www.preferredlegal.com.


* On the rate chart above, the 16 Deductions 
column refers to 9–& 10–month employees. 
The 24 Deductions column refers to 12–
month employees.


Preferred Legal Rates


16 Deductions* 24 Deductions*


$7.46 $4.98







